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SET 1

The sensitivity towards time is called

iU Ucdedl ddedglladl « 5641 U1 69,

a)  Time cost - AHU«A [5HA b) Leisure time - 912l <l UHY
¢) Time sense - 4HY <l AHovalsd  d)  Time schedule - UMY ARl

Lack of awareness, lack of information is considered as

62135l <l éldl Hiled] <l gldl Seael «
a) The obstacles to the improvement of management -
4 UA YHURVIMHL D1ARIA

b)  The assumptions regarding management - 44241U« (A3l UHOY dl
¢) The misconceptions regarding management - 44241U« (A3l 5[221‘-[%1’1
d) None of the given - 21ud Higl sis54QL «l¢

Leisure time activities are done in

919l ugfail AH 53 asi.
a) morning time - U4R b) evening time - ¥iY
¢) additional time - 4411l d) night time - 1A

Incapacity of doing any work is called as

s sl 2] Axdld PRETURIIN
a) Illness - H1£2l b) Disliking - «lluzig
c) Fatigue - 4l5 d) Disinterest - 21z

Is one of the levels of conflict resolving.
Head Ghaaldl 2ariidl »is 9.
a)  Planning - 2ARIISY< b) Evaluation - 4&uis

Y

¢) Decision making - [0 ddl d) Integration - »i$l521

When any kind of work is done is utilized.

6rUIR SITURL USIR «f S 5L A AR Al QUL U 69,
a) Food - VI VRIS b) water - Wl
c) Co,- slolel SIALSALEDS d) Energy - God
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11.

12.
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Directing is a activity.

2Rl s2dl »i ugfd €.

a)  Overall - GUAGUZ] b) Detailed - Aviid

¢) Organizing - A2\« d) Decision making - [«@lu ddl

Making the use of appropriate muscles is the principle of
U1 2«1y 2AAl Guuiol 52l [Resia

a)  Work simplification - $14 42dls21

b) Management process - “U4YUIUA ulsa

¢) Body mechanics - ¢li$] Hl«llsut

d) Decision making - (¢4 |4l

are the two types of supervision.
[Rergtel Bl GIUSIR €.
a) Direction and Guidance - £ 2id HIvlesld
b) Checking and Adjusting - 451l 244 AHUisr
¢)  Planning and Evaluation - 2A14i67« 21 HeUise
d) Compromise and Integration - AHIHLA 2ie wisls

The supervisor must give instructions.

YUALTAL YA 2Alud] oA,

a) Few - 219l b) More -44IR

¢) Lengthy - aiofl d) Very short - {1l 3\3'1

Rhythmic work helps in energy cost.

duotes 51 Blod wi=iui Hee 52 6.

a) Increasing - 44R b) Decreasing - €21$

¢) Maintaining - 5144 d) All of the given - 2AlU4 {8l 6/

Saving means .
oA 2124,
a) The excess of income over consumption - 4U21 Ul a8el w94

b) The part of income which is invested - «llQlll 6 MI2L USLOL 34 €9,
c¢) The part of money invested in gold and land -

ALCUAL 67 MIRL oyl 1AL Al s €9,
d) None of the given - 2A1U4 §%5 <8l
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13.

14.

15.

16.

17.

The objective of saving is

N

oAl €d 9.
a) It reduces the economic insecurity - 21 Al[#ls HYRéll a4 2189 52 9.

DN

b) It enhances socio economic status - 21 AIHL[6rs 2Ad wiI[Es €260 AUR &,

¢)  Useful in making big purchases - Hi2| vzlgl s2e1ui HEEIU Yl 9.
d)  All of the given - A1UE 6141 6/

The average energy required to perform any activity is called as
SRl ngld s2al W2 @dldl Rzl God < 56414 69,
a)  Energy output - GoA<} Gcule«d

b)  Energy management - Gode c4d281U

¢) Energy cost - GoA w2l

d)  Energy consumption - GoA«l AUzl

Fatigue can be dividedinto  classes.
elsel QIHi [actford 520 asi 9.
a) 3 b) 2
c) 4 d 5

Family income can be divided into these three categories

512[015 A5 241 291 QI [acilora, 53 asi e

a) Money income, Real income, Psychic Income -
ARUST 24195, Azdlds 295, Hidlis 2145

b) Direct, Indirect, Physiological Income -
UcugL 195, URIEL 2Uas, WRIRS 24145

c) Direct, Indirect, Psychological Income -
Ul 1195, wia 21145, Hid[Rs 2198

d) None of the given - 2A1Ud 5% <l

The satisfaction gained by consuming the money income and real income
is

ULl 24195 21 dzAlds U5l qurIL s34 Hadd b €,
a) Direct income - Ucd&l 2195 b) Indirect Income - URI& V195
¢) Psychic income - Hid[45 2195 d) Real income - AizAlds »i1as
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19.

20.

21.

22.
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In a conflicting situation when a third solution is drawn then it is called as
level of conflict resolving.

N

[azitneuzdl uRRalAul sadR =loa Gia slzdlmi A &9 AR ddd

el (415291, 2z séaHl »ud 9.

a) Conversion - 54l Alu{g b) Dominance - 43424

¢) Integration - ©=Z3A2 d) Compromise - 4HI8l 529

The budget in which income and expenditure is same then it is called as

67 6167241 BlLAs Vi W UV E1U ded 5841 8,
a)  Surplus budget - 42 olor2 b)  Deficit budget - $[5[42 ciov2
c) Balanced budget - Qi@[E‘ld, o072 d) Family budget - §1§' [o1s o1o¢2

Conventional standards are more

YLURIPLA HIRQLL A4, 9

a) Fixed - ka2 b) Flexible - qals

¢) Situation oriented - WR[ula @&l d)  All of the given - 2U4 dHIH

The decisions which occur from conscious process of thinking are called as

(a1l U ulsanial o7 (ol dami 214 9

A SEAIML 219 €.
a) Habitual decisions - 2qud, [l
b)  Group decisions - 644 [evolul
¢) Individual decisions - dlsd2d (il
d) Intellectual decisions - olilsts [lul
Income can be classified as
a) Real income b) Psychic income
¢) Money income d) All of the given
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23.

24.

25.

26.

217.

28.
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are the types of planning.
Ve Al USIR 9.
a)  Mental plan - HId[z1s disr«l b) Written plan - dluid disyl
¢) Detailed plan - [@21daR disy«ll  d)  All of the given - 2A1U4 614167

Quantitative standards are more related to

orealsld AR 18 2oit GR1d €9,
a)  Quality - 291947l b) Quantity - 67221
¢) standard - 4Rl d) Values - ﬂ\@«l\l

Savings bank account is generally operated by
oA o5 vild, AlHled Ud AR CIRTORES
a)  Businessman - eyl b) Farmers - Wil

AN

¢) Salaried people - WolRER disl  d) Entrepreneurs - GElRIA1E [R5l

Deposition of is responsible for developing fatigue.
ols ol ViAMd YAl HL2 oAl 67HL UG SYALOIEIR ALY €9,
a)  Oxalic acid - »Ais2las »ias b) Lactic acid - dls2s »i[1g
¢)  Sulphuric acid - 4e4Rs wi$  d)  Nitric acid - <525 iR

Voluntary saving scheme includes

HR[6vuld ol™UA, Uisy<l Hi Al QHIAY Y 9,
a) GPF- Ul uis b) CPF -2l ul »is
¢) BANK-ois d) All of the given - U4 6141 6/

The main objective of Recurring account is
Rs[201 2isIG2ell Yuu GRa 9.
a) To cultivate regular saving habit among people -

disiHi [ufHd otaaedl 241Ed Saadl
b) To earn fast money - %$Ul «AlQIl oielladiedl
¢) To double up your money - AHIZL YL GIHYIL 524l
d) To invest money for longer duration - &icil 2101 Y12 SINIR] sl 59
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30.

31.

32.

33.
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Compulsory saving plan is always for .
FUIA oA A 2 51U CIERUUES
a) Businessman - AUl

b) Salaried people - «lis<lMid lsa

¢)  Farmers - vidl

d)  Small entrepreneurs - «llell GEA2L 2l [R5l

is a type of compulsory saving.

v R2UIA oA« UsR 9.
a) Bank- ols b) Post office - Wiz wiilsu
¢) L.IC.-»id.».4l. d) G.PF.-w.lwis.

Repeat use plans are also referred as

<l 521 Al Arurdl 2adiore « 56414 9.

a)  Oral plan - {l[Ws Wl b) Simple plan - A Qi

¢) Standing plan - 22[<&21 walq d) Detailed plan - AV i

1s an important factor in the controlling stage of energy
management.

Godell a4 Al 2HA s34l Ulsal Ui vl 215 Head] oloid 9.
a) Physiological Fatigue - 2ZlRs 415

b)  Psychological Fatigue - Ml 215

¢) Body Mechanics - 61l {5«

d)  Work simplification - 3[4-1 SERIEEL]

Frustration fatigue can be eliminated by

SalLllor<s ls < ol €2 531 as.

a)  Discussing the problem with others - 14 disl 28 AHUIAl YA

b)  Simply sitting and thinking - W&l ezl [E{?{Ri

¢) Conflicting and trying to find solution - [ARIUIGIA 2Ad G54 ALl YA
d) Trying to forget your goals - AHIZL &2l « Gj\eﬂ oAl Y1 53U
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34. When many activities are piled up and done in shorter span of time then it is
called as

cedlR 8Rll UGl 2216l 855 0L 69 i 251 FUOUHL SRAHL 249 89 AR dd
SEAIML 204 69,

a)  Work curve - 514 «ll »l1du b) Peak load - 4l 4i$

¢) Time cost - AHUl (54d d) Energy cost - Alsasl (54a
35. Goals are influenced by :

| ol ueifad awm .

a) Social environment - AML6rs Al
b)  Culture - Azg[d

¢) Religion - 44

d) Attitudes - 449l

36. Resource management is essential to learn because
A4 Az g vicdd orR] 9 5H S
a)  Resources are limited - 21218l HllEd
b)  Standard of living has changed - 2A4IRQL AEALE 21y, 9.

c) Competition has come into life and has become theme of life -
WA FUHUIHS 255 21§ v DA <l UseuAL U5 9,

d)  All of the given - 2AlU4L &4l 6/

37. Management process does not change irrespective of your .
SITUQL odoliu <Al otgdlq &l ugL qzaud Ulsal veaid] e,
a) values - Hg‘ifldl b) goals - 48l
¢) standards - 4Rl d) Decisions - [<Q{ul

38. Management helps to make
SRR Wi HEEZL UL ¥
a)  Minimum use of resources - A 1Hllell LU VUYL AU SAHI
b) maximum use of resources - AAIUAlAl AURHL AR GUUIRL S2AIHL
¢) moderate use of resources - UUIHAldl HEAH AIUR 5AIHI
d) none of the given - sluel «[¢
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Goals can be classified as .

4gul « Azl aoilsa 530 as.

a) Internal and external goals - 2AidRS i olled LY

b) Long term and short-term goals - @ioil 0L Biel 251 2ol qaisl
¢) Individual and group goals - @Alsd2ld, 21 6/Y

d) Commercial and non-commercial goals - AAAIRS Bt (o1 uau1les

Goals, Values and Standards are called as factors of management.
24, YUl Vi HIUESIA YA Ul WRANL s 2414 €9,

a) Motivating - URQlHS b) Guiding - Hieds

¢)  Supervising - [4Zla1il d) Evaluating - Y&uis

Values are classified as :

Yeuld azls adllsa s2ami 204 9.

a) Formal and Informal - 2A1UAIRS wid vidlUARS

b) Intrinsic and Extrinsic - 2lidRS 2id olled

¢) Conventional and Flexible - YZuiRld e, qa=ils
d) Long term and short term - @loil i< 251 2UYLe]

Standing plan can be used

22[«%oL vAdloY el GUidL ERIIETOR
a) repeatedly - AIRAR b) Twice - ol AR
c) Thrice - AWl 4l d) once only - w56/ 4R

Goals are originated from

qeuidl Geula Higl w1 9.

a)  Standards - {29l b) Values - [54dl
c¢) Culture - Qi%gg[?'l d) Habits - 2ql
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44,

45.

46.

47.

48.
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types of goals are more difficult to achieve.
dgdledl USIRL UNA, 5291 HI2 98 YBA ¢l 9,
a)  Short term goals - 251 2Ll qaisl
b) Long term goals - dicil 20Ul Qzuisl
¢) Intermediate goals - HtuAdl @zl
d) Mean end goals - U221 ilaH @zl

The sequence of activities and the approximate time required for various
activities is written in

U [aviidl 54 2id Ud[dolid 52AML APRIAL AL AHY Ui quiami
219 99,

a)  Work curve - 514 <l 214w

b)  Simple time plan - 2201 AHA ARl

¢) Time schedule plan - AHY UAS A6

d)  Series of projects - sl <l €lRHI0L

Management process can be applied to resources.
gzl U5l 2lldl U2 @y 531 asi 9.

a) Human resources - Hidd ¥+

b) Non-human resources - [G1el-Hidq 2214l

¢) Economic resources - wU[els A4l

d) All types - 618l 6¢

Quantitative standards are more related to

orealslu YIRS A1 Aol HR1Y 9.
a)  Quality - 29197l b) Quantity - 67241
¢) Standard - kGl d) Values - [§udl

Your own original values are called as

ALl uldiedl Ho (Sl Azls 2HvAMl 21d 9.

a)  Factual - €5l5d <l 2UAR b) Normative - SI4ELAL PUHUIR
¢) Intrinsic - 2AidRs d) Extrinsic - 6ll&l



49.

50.

Effective management helps us in

VUSRS AU 2AUYL < Ui HeEIU UL &9

a) Making wise decisions - 142 (A1l [Awlul dal

b) Improve relationship with others - 2A« @il U1%l {0l HURAL
¢) Making better use of resources - “Al4eliell a8 AURL GUAloL $:4l
d)  All of the given - A1UE 6141 6/

Seeking a readymade solution for your problem is one of the
in the management.

AHIZL AHRUL HIZ AUIR dHIAL UG 21 HelorHeaedl vis
a)  Misconception - SER VW]

b) obstacle - 2A$4QL

¢)  Guideline - HIelegld

d) None of the given - 2l1Ud Higl siuQl «l¢
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